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5.1.4 The institution has a transparent mechanism for timely redressal of student grievances including sexual harassment and ragging cases 

S.No. Name of the Committee Presided by No. of Incidents reported Action taken 

Members 

1 Internal Complaints Committee Dr. Sitamma- 09 members 2016- No incidents Both incidents of 
to enquire into complaints Chairperson (OS members 2017- 01 incident 2017 & 2018 were 

received internal +01 2018- 01 incident resolved and 
on 'Sexual harassment' member from 2019- 01 incident addressed. 

NGO+ 03 2020- No incident 
students) Dec 2021- No incident 

3 Anti-Ragging Committee Prof. J 10 members 2016- No incidents The 08 students 
Mahender (04 members 2017- 01 incident involved in the 
Reddy- internal+04 2018- No incident incident were 
Vice- external 2019- No incident expelled 
Chancellor members+02 2020- No incident permanently from 

students) Dec 2021- No incident the University 

4 Equal Opportunity Cell Prof. C. 03 members No incident 
Shylajan-Dean 

� 

5 Anti -Discrimination Officer Prof. S. Vijaya 01 member No incident 
lakshmi-
Chairperson 

6 Disciplinary Committee Prof. J 04 Members 2016- 02 incident Suitable pe
��

lty ,,. 
Mahender 
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Reddy- Vice- 2017- 07 incident per the University 

Chancellor 2018- 12 incident norms for their 

2019- No incident misconduct 

2020- No incident 

Dec 2021- No incident 

7 Grievance Redressal Committee Ombudsman 
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